RESEARCH TITLE:
The Readiness of Cambodia's TVET system for Green Jobs: Challenges, Opportunities, and

Career Prospects for Young People in Battambang Province

SIGNIFICANCE OF THE STUDY

e Disadvantaged group engagement: Providing actionable insights to equip GEDSI groups with skills for green competencies.

e TVET Institutes: Strengthening the capacity of training centers to deliver market-responsive green skills programs and strategies.

e Policymakers (governments): Offering evidence-based data to optimise resource allocation.

e Private sectors: The findings and recommendations of this research will contribute significantly to the private sector by supporting the development of a

workforce equipped with green competencies.
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The graph shows that the main challenge to integrating green skills into TVET is the lack of a green skills curriculum (62.5%).
Other key barriers include limited trainer capacity (40.63%), inadequate training equipment (31.77%), and limited support from
industry or the private sector (26.56%
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The findings indicate positive perceptions of coordination mechanisms for supporting green initiatives in TVET. The strongest
support was for inter-ministerial working groups (73.33% agree; 20.00% strongly agree), followed by improving policy
coordination and aligning TVET with green jobs. Respondents also recognized the importance of developing competency
standards and allocating resources for green TVET programs.

KEY RECOMMENDATIONS

e Strengthening awareness of TVET and green skills among disadvantaged

institutions should develop bridging or foundation programmes.
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enhanced by all relevant stakeholders.

e Public-private partnerships should be strengthened and sustained to
enhance the relevance and employability outcomes of TVET graduates.

e Capacity of TVET teachers and trainers in green technologies should be
systematically enhanced to meet emerging labour market demands.

e Strengthening of policy implementation for TVETSs.
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